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OVERALL RATING
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A B C D E None

SECTION RATING

PA1: Social Management System C

PA 3: The Rights of Freedom of Association and Collective
Bargaining

PA 4: No Discrimination, Violence or Harassment A

PA 5: Fair Remuneration B

PA 2: Workers Involvement and Protection B _
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PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

[Audit Information]

Name of lead auditor: Keven Hu (APSCA member No. CSCA21701939)

Name of team auditor (if applicable): Nil

Name of observers, translators, trainees, advisors/consultants (if applicable): Nil

Monitoring partner name: SGS (Monitoring firm APSCA #: 11600006)

Audit schedule details: The audit is planned for 1 auditor x 1 day. (The full audit (semi announced) was conducted on Jul
14, 2025.)

[Business partner information]

XXXXXXXXXXXXXXXXKXXXXXXXXRXKXXXXXXXKK (XXXXXKXXXXXXXXXXXXXXXXXXXXXX) was located at
BXXXXXXXIKIKKKXKIKIXKIKKKIXKIXK KKK XKXK KKK KKK XKXKXKXKXKXXXXXXXXXXXxxxx China (F
XXXXXXXXXXXXXXXXXXXXXXXxxxxxxxxxxx). The Unified social credit code number was 91350504MA8T6F1Q01, effective from
May 12, 2021 to May 11, 2071.

The main product in the factory was umbrella. The manufacturing processes were Raw material-Cutting-Sewing-Hand
sewing-Assemlbing-Inspection-Packing-Finished goods. No process was subcontracted. And the annual production
volume were 600000 pcs.

[Audited location information]

The factory rented the 3rd floor of one 6-storey building from XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX Co., Ltd to use as
workshop, warehouse and office, total about 1350 square meters. The factory provided rental contract and business
license for review. The factory did not provide dormitory and canteen to workers.

1F of one 6-storey building (each floor was 1350 square meters): Rented by XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX CO.,
Ltd. 2F of one 6-storey building (each floor was 1350 square meters): Rented by XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX
Co., Ltd. 3F of one 6-storey building (each floor was 1350 square meters): Cutting, sewing, hand sewing, assembling,
inspection, packing, warehouse, office.

4F of one 6-storey building (each floor was 1350 square meters): Rented by XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX CO.,
Ltd.

5F of one 6-storey building (each floor was 1350 square meters): Rented by XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX Co.,
Ltd.

6F of one 6-storey building (each floor was 1350 square meters): Rented by XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX CO.,
Ltd.

[Operating shifts and hours]

The factory used fingerprint scan system to record working hours. There was one shift for production workers (8:00-12:00;
14:00-18:00). The maximum consecutive working days were 6 days. During the audit, the factory provided the attendance
records from Jul 1, 2024 to the audit date for review. The workers’ daily overtime hours were 0-2 hours per day, weekly
working hours were 48-58 hours, monthly overtime hours were 44-60 hours. Employees could refuse to work for overtime
freely, without penalty. Employees were compensated with overtime wage in accordance with legal requirement. Three
months records in Dec 2024 (random month), Mar 2025 (random month), and Jun 2025 (current month) of 5 samples was
reviewed and it was noted that:

« 5 workers’ standard hours were 176 hours, the standard weekly working hours were 40 hours, the max weekly working
overtime hours were 18 hours and the max monthly overtime hours were 60 hours in Dec 2024;

5 workers’ standard hours were 168 hours, the standard weekly working hours were 40 hours, the max weekly working
overtime hours were 16 hours and the max monthly overtime hours were 56 hours in Mar 2025;

« 5 workers’ standard hours were 168 hours, the standard weekly working hours were 40 hours, the max weekly working
overtime hours were 16 hours and the max monthly overtime hours were 52 hours in Jun 2025;

[Salary payment details]

Production workers were paid at hourly rate by bank on the 5th of the following month. According to payroll and
attendance records, it was noted that the minimum wages paid to employees was RMB 3500 per month since Jul 2024,
which was compliance with the local requirement. Working experience and departments would influence employees’
wage. Satisfactory evidence proves that employees were compensated 150% and 200% of their regular wage for overtime
work conducted on regular working days and rest days. And no overtime work was conducted on statutory holidays. No
deduction was used for disciplinary measure.

[Worker number information]

Total worker number: 30 workers (15 non-production workers and 15 production workers)
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Production worker number: 15 workers (including 6 males and 9 females)

Vulnerable worker number: Migrant: 4 males, 2 females.

No young workers, Child labor, disabled workers, nursing mothers, pregnant woman, interns, apprentices, contractor
workers were found in the factory.

[Good practices] Nil

[Worker organization details]

There was no trade union in the factory, but 2 worker representatives were freely elected in the factory.
[Circumstances] Nil

[The special circumstances can be classified as followed]

According to the IPE website and the APP of Qichacha view, no special abnormal situation was found.
[Summary of findings]

PA1:

1.1 The social management system was not implemented effectively.

1.4 Working hours' management system was not perfect.

PA2:

2.2 40% interviewees didn’t know about the long-term goals.

2.4 40% interviewed workers did not know what amfori BSCl is.

PA5:

5.5 The factory did not provide social insurance to some workers.

PAG6:

6.2 Workers’ monthly OT hours exceeded legal requirement.

PAT:

7.1 The health and safety management system were not implemented effectively.

7.11 10% raw materials were stored close to the wall.

PA3, PA4, PA8, PA9, PA10, PA11, PA12, PA13: Nil.

[Living wage calculation]

The living wage data is provided by the auditing company and please refer to the PA5 summary to find the details of
calculation method of living wage.

1) China Statistical Yearbook 2022: http://www.stats.gov.cn/sj/ndsj/2022/indexch.htm

2) Interpretation of the Social Insurance Law of the People's Republic of China (11): http://www.mohrss.gov.cn/fgs/
syshehuibaoxianfa/201208/t20120806_28572.html

3) Housing provident fund management regulations: https://flk.npc.gov.cn/
detail2.htmI?ZmY4MDgwODE2ZjNjYmIzYzAXNmYOMGZjN2120DBmZjl

4) National city rent reference: https://m.toutiao.com/is/iRSuwMmp/

[Personal Information protection law]

The Personal Information Protection Law of the People’s Republic of China was promulgated on August 20, 2021, the
producer ensured that relevant personal data and information provided to SGS auditor(s) has been obtained the
individual's consent during the audit.

[Attachments]

The factory did not obtain Consolidated Working Hours System Approval.

No collective bargaining was conducted in the factory.

Based on the latest environmental law review, the factory did not need EIA report.

No human resource outsourcing was found in the factory.
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SITE DETAILS

Site
XXXXXXXXXXXXXXXXXXXXXX
XXXXxxxxxxxx CO.,LTD

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Housewares & Specialties

amfori Process Classifications

N.A.

NACE Classification

N.A.

Site amfori ID
156-022418-002

Industry Group Industry
Consumer Durables & Apparel Household Durables

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics
Total workforce 30 Workers
Legal minimum wage in local currency 2,195 Monthly
Lowest wage paid for regular work at the site 3,500 Monthly
Calculated living wage in local currency 3,410 Monthly
Total sample 5 Workers

Other Metrics

Male workers 15 Workers
Female workers 15 Workers
Non-binary workers 0 Workers
Permanent workers - Male 15 Workers
Permanent workers - Female 15 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 3 Workers
Management - Female 1 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 4 Workers
Domestic migrant workers - Female 2 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary

15
15

o W N O O O O O O O ©O 0O O o o o

Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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FINDINGS

PA1: Social Management System

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXxX CO.,LTD | Site amfori ID: 156-022418-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

Finding

1.1 The main auditee partially respects this
principle. Based on document review, management
interview, workers interview and site observation,
the amfori BSCI procedure and policy was
established, and it was implemented during the
factory operation. And Mr. Ke Xiyang/Vice general
manager had been appointed to implement amfori
BSCI requirement in the factory. But management
system to implement the amfori BSCI Code of
Conduct was not set up effectively, such as the
factory didn’t understand the legal requirement on
working hours and benefit clearly, so it was found
workers’ working hours exceeded legal requirement
and no sufficient social insurance systematically.

It referenced the requirement of question 1.1 in
amfori BSCI system manual.

WEZ R ETFZEN - RIBHES . BEE
h¥ . BTHHAINAESE . T #i7 [ amfori
BSCHE ZHEXFE FHE H B £~ D HATZIEF-
T 5iREIE 5P R TACHE Famfori BSCIHIE
Ko BRI FBZ— BRI HRamfori
BSCHTAEM - T B A RAFAIERENRT
TREFEFAIBK . BER T RFIETRHER L it
FAE-

£ amfori BSCIEIEF M ch a2 1. 181 & K -

Question: 1.4 s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

1.4 The main auditee partially respects this
principle. The main auditee partially respects this
principle. Based on document review, management
interview, workers interview and site observation,
the factory had realistically calculated the costs of
production and delivery times. But the calculation of
production capacity was not reasonable to cause
workers’ monthly overtime working hours exceeded
legal requirement. Based on provided attendance
records from Jul 1, 2024 to the audit day, workers’
max monthly overtime hours were 60 hours, such
as happened in Dec 2024. To meet the
expectations of the delivery order and contracts,
the factory shall organize workforce capacity
reasonably, instead of simply increasing
employees’ overtime hours.

WEZ A SETZREN - RIEVHETE . BEE
FHH L BTHHHNIUAES . I 7 RITHHEE
FERANTEEE L B AEE L BEAT
B AAnEEE T E Bk - RIBT 124407202457 B
1HEFEZYEREEILEET . & Bingihe0)s
B L A0RAETE20245F12 A L Al T s EihizRen
HBTLGARSTTEMNS R , M2t
8 hn & TAYH0PIATIE) -

£ T amfori BSCIEEF M fhjal# 1481 B K -
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Finding

It referenced the requirement of question 1.4 in
amfori BSCI system manual.

PA 2: Workers Involvement and Protection

Site: XXOXKXXXXXXXXXXXXXXXXXXXXXXxX CO.,LTD | Site amfori ID: 156-022418-002

Question: 2.2 s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

2.2 The main auditee partially respects this
principle. Based on document review, management
interview and workers interview, the factory
established and updated long term goals for
protecting workers, and workers and worker
representatives were involved in defining long-term
goals. But due to the factory didn’t communicate
the long-term goal to workers effectively, 40%
interviewees didn’t know about the long-term goals.
It referenced the requirement of question 2.2 in
amfori BSCI system manual.

WEZAEETFZEN - RIBHES . BEE
A TR . T HEMES 7 RIFTAK
B . FEEKBHETHERATNATAES
5. BRATLII FEEumKi BinS R Tt
BARIE . SEA0%WIH R IR T ARHER-
£77 amfori BSCI B2 F M b ]2 200 & 3K -

Question: 2.4 Is there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

ENGLISH LOCAL LANGUAGE

Finding

2.4 The main auditee partially respects this
principle. Based on document review, management
interview, workers interview and site observation,
the factory did not establish effective system for
training to make sure workers know the content of
training. The management representative provided
training on amfori BSCI Code to its managers and
workers, and posted amfori BSCI code onsite, but
based on workers interview, 40% interviewed
workers did not know what amfori BSCl is.

It referenced the requirement of question 2.4 in
amfori BSCI system manual.

PA 5: Fair Remuneration

WEZ AR ETZEN - R HEE L EEE

. RTHE . PUAWE , T RE A

W FFHRFILR THESEHNE - fI F1E

ANFERFEIENA T2 amfori BSCHT AHENILE
il . HHamfori BSCIBIT A HENFAIETEINR . B1R
BRI . 40% A R T s+ Eamfori

BSCl-

£ T amfori BSCIZIEF M fh[a) 2. 401 B K -

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX CO.,LTD | Site amfori ID: 156-022418-002
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Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

ENGLISH

Finding

5.5 The main auditee does not respect this
principle because the factory didn’t provide social
insurance to all workers as per legal requirement.
Based on social insurance payment receipts in Jun
2025 review and management interview, total 30
employees (including 6 retired workers and 0 new
workers) in the factory, the factory provided
retirement, unemployment, injury insurance to 12
workers, provided medical and maternity insurance
to 20 workers. By interview with workers and
management, parts of workers had attended New
Rural Cooperative Medical System in their
hometown. But the factory didn’t verify it. The
factory provided commercial injury insurance to all
workers who did not cover social injury insurance,
the valid was from Jun 20, 2025 to Jun 19, 2026.

It referenced Labor Law of the People’s Republic of
China (2018 Amendment) Article 72 & 73.

eIz H ARETZ B NRE ARG 24 R Tt

7 - R1E202556 AR R B T IENEER R .
I #i+A30RT (B&6ERHART . 05FA
T)- BRI {Th128RTHRMHTHRE . Kl ., T
iRl L E208 ATHRETEFMEF R - 26
. AL EREER N R IRETEEREWET
e Rl B 3 A TWEIHRERHT
%K. TJ taaEE R THhREAIEE QTR
TEAbESNE L BRI M202556 H20H /202656
H1908 -

ZET i A REFIETE (20181 1E » 4+
ZEIEtT=%-

PA 6: Decent Working Hours

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX CO.,LTD | Site amfori ID: 156-022418-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

Finding

6.2 The main auditee does not respect this
principle because the monthly OT hours exceeded
legal requirement. During the audit, the factory
provided the attendance records from Jul 1, 2024
to the audit date for review. The workers’ daily
overtime hours were 0-2 hours per day, weekly
working hours were 48-58 hours, monthly overtime
hours were 44-60 hours. Employees could refuse
to work for overtime freely, without penalty.
Employees were compensated with overtime wage
in accordance with legal requirement. Three
months records in Dec 2024 (random month), Mar
2025 (random month), and Jun 2025 (current
month) of 5 samples was reviewed and it was
noted that:

ez A E AT BTS2 KM g
&N FaZHA(e) . T84 T AT 202457 18
EEZYIMEEILF . RIFLEET . ATHM
YEAH0-2/ 5B , BT AT48-58/ 8t , BANHEH 44-60:)+
e BT A[LAR RMIBLEINPITAE | IBE 5T -
T #%BBEM BRI 7098 - Hh Jh2024512
B CREHLH 2 L 202553 B « fEHL A » $12025F6 B
CHEA 2 X3 AEHES MER R -

« 5% A T1E2024F 12 BRFRETLR 176/ L $7iE
BITiERSE40/ BT L AR INPE18/ T L A F
Y160/)487 3

« 5% f T1E20255 3 AHIHRETLAT 168 8T , HRER
TAERTE140/ 8T . A ANIET16: 8 L &k et
5657 3

« 5% 7 T7E202556 AHIHRETLRT 168/ 8T , FRERE
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Finding

« 5 workers’ standard hours were 176 hours, the TAERFB140: 8 . A B ANET16:)AT , & HhneE
standard weekly working hours were 40 hours, the 52:\8t 5

max weekly working overtime hours were 18 hours £ 7 thif A R Hi1EFzhiE ¢ 201818 1F » E+
and the max monthly overtime hours were 60 hours —%.

in Dec 2024;

» 5 workers’ standard hours were 168 hours, the

standard weekly working hours were 40 hours, the

max weekly working overtime hours were 16 hours

and the max monthly overtime hours were 56 hours

in Mar 2025;

* 5 workers’ standard hours were 168 hours, the

standard weekly working hours were 40 hours, the

max weekly working overtime hours were 16 hours

and the max monthly overtime hours were 52 hours

in Jun 2025;

It referenced Labor Law of the People’s Republic of

China (2018 Amendment), Article 41.

PA 7: Occupational Health and Safety

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX CO.,LTD | Site amfori ID: 156-022418-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety
regulations applicable for its activities?

Finding

7.1 The main auditee partially respects this WEZ R R BIE N - RIE R L BEE
principle. Based on document review, management 5% . TUANE , I 2BV #FEZ2EEEE .
interview, site observation, the factory had AFFATENENRRIS TH . BREen®E . &
established management system on health and = . ERHTEERZ . PR RREFET 28
safety, included the identify and awareness of FiE-

related legal regulation, health and safety check, £7% 7 amfori BSCIEIEF M a7 1HIB K -

training and etc. But H&S issues were identified
due to management negligence.

It referenced the requirement of question 7.1 in
amfori BSCI system manual.

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings
used for production are stable and safe?

Finding

7.11 The main auditee partially respects this eIz S EEZEN - RIBTANE . BHE
principle. Based on site observation, management IR T . 10%0) B FFERE TR -
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Finding

interview and worker interview, 10% raw materials EET R MERTeEEIEN © XF
were stored close to the wall. 1131-2014 1 6.8.

It referenced General Rules for Fire Safety

Management of Storage Occupancies (XF

1131-2014), Article 6.8.
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